STANDARD SPECIALIZED INTERIM MINISTER CONTRACT
This contract between the consistory of ____________________________________________

Church of ___________________________ (city & state), the Rev._______________________
and the Classis of _____________________________ is for the purpose of providing interim pastoral services for this congregation.

This contract is effective on ____________ (date) and extends for ______ months (# of months), through ____________ (date). 

(The contract shall be for a minimum of six months, but shall not exceed one year.  The contract may be renewed in increments of three months, up to a total of 18 months of service.)

This contract may be terminated by either party with 30 days notice being given.

If the Specialized Interim Minister (SIM) does not have another assignment when this contract concludes, via completion of its term or 30 day notification by the church, the church is required to provide up at least one month of salary and benefits during this down time.  If the congregation is unable to meet this provision, the church will apply to the Classis of ________________________ and the Synod of Mid-America which will provide equal shares of financial assistance if the request of the church is valid.  If the SIM continues without opportunity for service after one month, the classis in which the SIM is serving and the regional synod will provide equal shares of one-half of the SIM salary plus the full cost of the RCA insurance for months two and three.  [Note: Delete this sentence if the SIM is not a member of a classis within the Synod of Mid-America.]  If the SIM terminates this contract, this down time provision does not apply.  

The SIM shall not be considered as a candidate for a call to this church.

SIM RESPONSIBILITIES:
Will provide normal pastoral and administrative leadership during the interim period.

Will provide special leadership, as needed, for helping the congregation deal with grief and conflict and for assisting the church in the development of a direction for its future.

Will work with church leaders to accomplish these five developmental interim tasks:

Learning from our congregation’s history.

Clarifying our identity and mission as we focus on our next chapter.

Facilitating leadership shifts.

Strengthening ties to the Classis.

Preparing for a new pastor.

Will ____ Will not ____ be a resource and/or advisor in the search process: The nature of this responsibility will be: ________________________________________________ __________________________________________________________________
__________________________________________________________________

Will submit the required reports as outlined in the Synod of Mid-America SIM policy.

Additional Responsibilities or Explanations of the above Responsibilities:
______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

The SIM will average at least ________ hours per week in service to the church; these hours may include other RCA responsibilities as agreed to by the consistory and the SIM.

The Classis will provide a supervisor to work with the consistory and the interim minister.  The SIM will not replace or serve as the Classis Supervisor.  The SIM, the Classis Supervisor and the Consistory will work out a clear division of labor regarding presiding at Consistory meetings.  The Classis Supervisor will preside at all congregational meetings pertaining to securing a new pastor.

CHURCH RESPONSIBILITIES:
Cash Salary of $____________ per month.

Housing Allowance of $____________ per month.

Accountable Business Expenses of $____________ per contract term, OR car allowance of $____________ per mile or actual expenses as outlined in Classis requirements.

RCA Annuities and Insurances as per Classis requirements.

Social Security reimbursement of $____________ per month as per Classis requirements.

Professional Development of $____________ per contract term and ____________ week(s) as outlined in Classis requirements.

____________ weeks vacation.

Additional Salary/Benefit Considerations:
________________________________________

________________________________________

________________________________________

________________________________________

________________________________________

The Consistory will provide support for and will work together with the SIM on interim tasks and establishing a direction for the church’s ministry and mission.

ADDITIONAL AGREEMENTS:
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

SIGNATURES:

_____________________________________           _________________________________ 

   Vice President of Consistory          Date
             Specialized Interim Minister            Date

_____________________________________           _________________________________
   Classis Supervisor
Date                 Stated Clerk of Classis                    Date

